
 

 

Appointment of Chair for the Mid Wales Regional Skills Partnership  

 

 

 

It is an exciting time for Learning and Skills in Mid Wales. The Regional Skills 
Partnership works with business leaders and stakeholders across the region to 
understand the skills provision and labour market needs in order to drive 
investment that meets the requirements of both employers and workforce. 
 
The RSP Annual Meeting is to be held on Monday 12 September 
where a new Chair will be announced. 
 
We are looking to appoint a suitably qualified and inspirational person from the 
private sector to Chair the group. This chair will be a business person (private 
company) with business interests in Mid Wales who has a cross county and 
sub-regional interest and influence. It is expected that the business interests of 
the Chair will be that of a significant local employer which has an impact on and 
use of local, regional and national supply chain.  
 
The Chair of the Mid Wales Learning and Skills Partnership will play a key role 
in helping to drive the region’s vision for learning and skills, representing the 
voice of the private sector in the region to influence and support regional 
decision-making and to champion the region at a National level. 
 

The purpose of the Learning and Skills partnership is to:  

• Improve the collection and sharing of regional employment and skills data, 

and intelligence. 

• Identify the needs of businesses and the current and future workforce in 

the region. 

• Publish an Employment and Skills Plan and other sector specific reports 

when required. 

• Ensure that the learning and skills infrastructure meets the economic and 

social needs of Mid Wales. 

This will require an individual that can demonstrate: 

• They are an Industry Leader, particularly from the sectors identified in the 

Vision. 

• Knowledge and experience of the different industry sectors in Mid Wales; 

• Strong private sector experience; 

• Strong leadership and partnership ethos; 

• An understanding of the wider strategic environment and take account of 

this when making recommendations; 

http://www.growingmid.wales/documents


• The ability to convey complex messages to a variety of audiences 

including Welsh Government; 

• Experience of chairing a diverse partnership and high-level meetings 

involving a range of external partners; 

• Have an interest and commitment to the interests of the region. 

The post is a voluntary position with an approximate commitment of 12 days a 

year. 

 

Nomination Form 
Candidates are asked to complete the details outlined in the form below and 
return the form to aggie.caesar-homden@powys.gov.uk by Midday on 
Thursday 25 August with interviews being held during the week commencing 
Monday 29 August 2022. 
 
For further information about the role or to discuss the opportunity further, please 
contact the RSP Partnership Manager to have an initial discussion:  
Aggie Caesar-Homden, aggie.caesar-homden@powys.gov.uk / 01597 826713 

  

Name: 
 

 

Role: 
 

 

Organisation: 
 

 

Address: 
 

 

Telephone: 
 

 

Email address: 
 

 

 
 
Please tell us (in no more than 500 words) about your suitability for the 
role. Your statement should demonstrate clearly how your relevant 
background/experience relates to the role, and what your appointment to 
the role could offer. 
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PRIVACY NOTICE 

 
Personal data is defined under the General Data Protection Regulation (GDPR) as 
‘any information relating to an identifiable person who can be directly or indirectly 
identified by reference to an identifier’. 
 
As part of the membership of the Partnership, we will contact you to arrange meetings, 
to send you papers for meetings or other information that is relevant to the purpose of 
the Partnership. If we wish to use your personal data for any reason other than for the 
purpose of your membership of the group, then we will ask you about this first. We will 
retain any contact information for the life of the group, or your part in it, plus 3 years. If 
you no longer wish to be a member of a working group, then you can contact the group 
secretariat to be removed.  

 

 


